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1. Aims
Schools are required under the Equality Act 2010 to have an accessibility plan. The purpose of the plan is to:

· Increase the extent to which disabled pupils can participate in the curriculum

· Improve the physical environment of the school to enable disabled pupils to take better advantage of education, benefits, facilities and services provided

· Improve the availability of accessible information to disabled pupils

· The plan will be made available online on the school website, and paper copies are available upon request.

Haybrook College includes a special school and KS3 and KS4 Pupil Referral Unit (PRU) specialising in supporting young people who have Social, Emotional or Mental Health Difficulties (SEMH). We aim to “Inspire and support young people to make positive choices about the future,” through the creation of a personalised curriculum and through mentoring from highly trained staff. An important part of the College’s role is to support local schools to meet the needs of young people within their schools who for a range of SEMH or medical needs may be finding their placement difficult. Our school aims to treat all its pupils fairly and with respect. This involves providing access and opportunities for all pupils without discrimination of any kind.

Class sizes are small with no more than 6 young people in a class at the special school and 8 in the PRU, with at least two adults in the class: a teacher and a Sports Coach Mentor (SCM). Where young people have Education Health and Care Plans) or are on a 1:1 programme, there may be additional support. 
Curriculum offer and monitoring progress. 

The curriculum offer across the College is tailored to meet the needs of the young people who attend.  All young people attending the College face a range of ‘barriers to learning’ and the curriculum offer is created to remove as many of these as we can. It is designed to ensure that young people have the best possible chance of a successful transition into Education Employment and Training (EET). It is also created to ensure that we can offer personalised pathways for students with the most complex needs.

General principles

· Young people have the entitlement to a broad and balanced curriculum offer

· All young people have the opportunity to achieve at least 5 GCSEs or equivalents.

· All young people leave with a recognised English and maths qualification

· Many of the young people who attend the College benefit from an offer which includes lots of opportunities for active and practical approaches to learning. The vocational offer at Pitstop and Kitchen Craft supports this.

· Supporting independent learning, behaviour and leadership underpins everything that we do.

· The curriculum is underpinned by Careers Education Information and Guidance (CEIAG) and all staff see this as their responsibility.

All young people are tested when they start at Haybrook College which allows staff to identify where any additional needs are. Learners who are entitled to access arrangements for their exams are supported in accessing readers, scribes, prompts, extra time and the use of coloured overlays in their exam and in their lessons. We are able to provide additional rooms for young people to take their exams in and all support is provided by staff who work daily with the learner. 

All learners are set educational targets in their provision at various times during the school year. Parents/carers are invited in for these meetings and the target setting process shared with them. Learners receive school reports during the school year which highlight their progress. Parent/carer consultation evenings are held and annual reviews of educational statements are discussed also at various points throughout the year. Parents/carers are kept informed daily, where appropriate, of their child’s progress in school. 

We offer a range of external teaching and learning opportunities; Path Hill, Music and college courses for those aged 14-16 including Hair and Beauty, Motor Vehicle and Sports Leadership. Learners are also given opportunities to access a range of off-site activities to further support with a range of SEND. 
Extra curriculum.

We offer sports and games during lunchtime and subject area sessions after school. Students are also taken on various educational and reward trips which develop and extend their interests and skills. All activities are free.
We try and ensure that everyone has a chance to go on trips by making sure that the activities are free.  Staff will contact parents/carers by phone as well as by letter to ensure that all parents are informed of all activities provided. We always try to provide transport to ensure that pupils do not miss out. 

Developing young people’s ability to make friends underpins much of what we do on a day to day basis.  We have programmes to develop their social skills so that they are able to interact with each other in a positive and respectful way. We encourage all young people to appreciate the needs of others and of the community around them and so encourage a community of tolerance and understanding of each other. Staff are aware of the need to role model such behaviours in the way they communicate to the young people and also to each other. It is a priority for all staff to ensure that all pupils feel safe, secure and valued at all times. We provide opportunities for young people to work closely and constructively together throughout the school day. During lesson and at break times, we provide team building activities that develop their relationships with each other and sport is used as an excellent medium to foster good relationships amongst pupils.

Communication with parents/carers

Due to the relatively small numbers, we are able to have very regular contact with parents/carers. We welcome parents/carers sharing their feelings about their child’s education. We have regular opportunities at target setting meetings, parent/carer consultation meetings and at annual reviews although we are always happy for parents to talk to us in between these more formal opportunities.

We will always make time to meet with parents/carers, whether they have made an appointment or not. Academic progress is reported to parents at the end of each term. A full report will be sent out towards the end of the school year. Progress will also be shared at termly target setting meetings, annual review meetings and parent consultation meetings: teaching staff are always happy to discuss more specific progress with you at any point, if you have any concerns. At the target days and parents evening, parents/carers have the opportunity to give the school feedback, either verbally of through parental surveys.
The voice of the child. 

We have a Student Council where pupils can discuss issues that are important to them. Each class has a representative on the council. Students are also on a pupil panel when there are interviews for staff as we value their opinion about who they would like to work with them. Tutor times also provide an informal yet structured forum for pupil voice.
Holistic approach to support offered.

The school supports any available partnerships to develop and implement the plan. We work closely with Slough Borough Council (SBC) Special Educational Needs and Disabilities (SEND), Slough Children Services Trust (SCST) and a range of agencies to support the young people and their families. 
Training and staff development.

Our school is also committed to ensuring staff are trained in equality issues with reference to the Equality Act 2010, including understanding disability issues. Staff have a comprehensive programme of professional development opportunities to ensure that they have the skills required to meet the needs of young people.
Our school’s complaints procedure covers the accessibility plan. If you have any concerns relating to accessibility in school, this procedure sets out the process for raising these concerns.

We have included a range of stakeholders in the development of this accessibility plan, including parents, Special Voices, staff and Governors. 
2. Legislation and guidance
This document meets the requirements of schedule 10 of the Equality Act 2010 and the Department for Education (DfE) guidance for schools on the Equality Act 2010.

The Equality Act 2010 defines an individual as disabled if he or she has a physical or mental impairment that has a ‘substantial’ and ‘long-term’ adverse effect on his or her ability to undertake normal day to day activities. 
Under the Special Educational Needs and Disability (SEND) Code of Practice, ‘long-term’ is defined as ‘a year or more’ and ‘substantial’ is defined as ‘more than minor or trivial’. The definition includes sensory impairments such as those affecting sight or hearing, and long-term health conditions such as asthma, diabetes, epilepsy and cancer.

Schools are required to make ‘reasonable adjustments’ for pupils with disabilities under the Equality Act 2010, to alleviate any substantial disadvantage that a disabled pupil faces in comparison with non-disabled pupils. This can include, for example, the provision of an auxiliary aid or adjustments to premises.

This policy complies with our funding agreement and articles of association.

3. Action plan
This action plan sets out the aims of our accessibility plan in accordance with the Equality Act 2010. 

The information set out in the column of ‘current good practice’ are examples to guide your own analysis of your current practice. They are not a thorough representation of good practice, and should be adapted to suit your school’s context.

	Aim
	Current good practice

Include established practice and practice under development


	Objectives
State short, medium and long-term objectives
	Actions to be taken
	Person responsible
	Date to complete actions by
	Success criteria

	Increase access to the curriculum for pupils with a disability
	Our school offers a differentiated curriculum for all pupils.
We use resources tailored to the needs of pupils who require support to access the curriculum.
Curriculum resources include examples of people with disabilities.
Curriculum progress is tracked for all pupils, including those with a disability.

Targets are set effectively and are appropriate for pupils with additional needs. 
The curriculum is reviewed to ensure it meets the needs of all pupils.
	Continue to embed the ‘stepping stone’ qualification offer.
All learners have full access to the curriculum.
Ensure resources across Centres are representative of the full range of the population including those with disabilities.

To ensure tracking continues to be equitable.

Curriculum continues to reflect the needs of the current cohort.
	Entry Level qualifications added to curriculum areas
Centres review the resources in line with their cohorts and ensure suitability for 2018-19

Make a part of learning walks/work scrutiny 2018-19

HOC to continue to monitor progress for all pupils and groups including those with disabilities

SLT and HOC continue to review the impact of curriculum offer and of the qualification outcomes.
	AS
HOC

AS/HOC

AS/HOC

SLT/HOC
	Ready for Sept 20
Ready for Sept 20
June 2019

On going

Ready for Sept 20 and annual review
	All learners have a qualification offer at an accessible level.
All Centres are aware of the resources required to support their learners and use them to ensure the curriculum is accessible.

Resources and displays are representative of the diverse population.

Progress for all learners continues to be monitored and interventions put in place where required to support all learners.

Curriculum continues to meet the needs of all learners.

	Improve and maintain access to the physical environment
	In all new buildings, he environment is adapted to the needs of pupils as required.

This includes:

· Ramps

· Elevators

· Corridor width

· Disabled parking bays

· Disabled toilets and changing facilities
In existing buildings, adaptations are made to ensure that our building are accessible as they can be. 
	
	
	
	
	

	Improve the delivery of information to pupils with a disability

	Our school uses a range of communication methods to ensure information is accessible. This includes:

· Internal signage

· Large print resources

· Braille

· Induction loops
· Pictorial or symbolic representations
	
	
	
	
	


4. Monitoring arrangements
This document will be reviewed every 3 years, but may be reviewed and updated more frequently if necessary. 

It will be approved by the full Governing Body, following scrutiny by the Curriculum and Premises sub committees. 
5. Links with other policies

This accessibility plan is linked to the following policies and documents:

· Risk assessment policy

· Health and safety policy

· Equality information and objectives (public sector equality duty) statement for publication
· Special educational needs (SEN) information report
· Supporting pupils with medical conditions policy
· Curriculum Policy 
.

Appendix 1: Accessibility audit

The table below contains some examples of features you might assess as part of an audit of the school’s physical environment. It is not an exhaustive list, and should be adapted to suit your own context.

	Feature


	Description
	Actions to be taken
	Person responsible
	Date to complete actions by

	Number of storeys
	
	
	
	

	Corridor access
	
	
	
	

	Lifts
	
	
	
	

	Parking bays
	
	
	
	

	Entrances
	
	
	
	

	Ramps
	
	
	
	

	Toilets
	
	
	
	

	Reception area
	
	
	
	

	Internal signage
	
	
	
	

	Emergency escape routes
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